
 

Evaluation Criteria for the post of Senior Technical Assistant - Computer 
The following procedure will be adopted: 

1. There will be a evaluation cum screening test comprising reasoning, mental ability, general aptitude, English language, awareness, basics of computer 
hardware, networking, cyber security, network architecture etc. of 80 marks (80 questions of 1 marks each; Time allotted for test – 60 min).  

2. Only top 20 candidates based on the marks of evaluation cum screening test will be shortlisted for further selection. 
3. Further, only the shortlisted candidates will be tested/evaluated for domain knowledge of 20 marks. 

The following criteria will be used for final selection of the candidates among those shortlisted on the basis of evaluation cum screening test. 

Academics Qualification (40%) 
40 Marks 

         Experience (20%) 
(20 marks) 

Evaluation through Examination (40%) 
(40 marks) 

 Qualification Marks   Govt. Private 25% of evaluation 
cum screening test 

Domain test 

10th  10% University /equivalent  4/Year 3/Year    

10+2 10% College/equivalent 3/Year 2/Year 20 20 

*B.Sc./Equivalent  
Or  
*M.Sc./Equivalent 

20% 
 
Any other science lab either govt./Govt. approved/Govt. affiliated/recognized etc. will be given 2 
marks/year 

 

*Whichever is higher will be considered for calculating marks out of 20%. 

Total Marks= 100 (40 for Academics Qualification + 20 for experience + 40 for Evaluation through Examination) 

 Experience Certificate in original will be checked and marks will be allowed only on production of relevant documentary proof.  University can ask for 
additional documents to check/verify the experience claims. . Experience will be counted only after the date of fulfilling the minimum educational qualification 
as required for the post. 

 Only post relevant experience of only those organizations/institutes/industries will be counted which are either govt./Govt. approved/Govt. 
affiliated/recognized etc. Those doing full time research in computers will also be considered for experience depending on the place they are working. 

 Experience will be counted only over and above the minimum expe   rience as asked in the advertisement. 

 Those who have been employed to university/college/school/any other through outsourcing agency will also be considered for relevant experience depending 
on the place they have worked. 

 Experience will be counted only up to the last date of the online application. 

 Experience will be counted in segments of 6 month i.e. marks will not be calculated on prorata basis. For example if someone has experience of 0 to less 
than 6 month, 0 marks will be given in experience. Similarly if someone has 6 to less than 12 month experience, marks will be given for experience equal to 6 
month.  

 Experience at different level categories i.e. University/college any other will not be clubbed (combined) and treated individually (separately).  

 In case of a tie on the basis of total marks, the candidates higher in age will be considered. 
 
 

 


